LABORERS’ CODE OF PERFORMANCE MODEL HIRING HALL CLAUSE

(@)  Should any Laborer referred for employment be terminated for cause as defined
under the Laborers” Code of Performance, his or her referral privileges shall be
suspended automatically for one month. Should the same individual be terminated for
cause a second time within a twenty-four (24) month period, his or her hiring hall
referral privileges shall be suspended automatically for six months. Should the same
individual be terminated for cause a third time within a twenty-four (24) month period,
his or her referral privileges shall automatically be suspended indefinitely (time period
begins from the date of first discharge). A termination “for cause” under the Code is
defined to include a termination for any of the reasons specified in the Notice of

Termination Form, which is incorporated by reference and attached hereto as “1.”

(b) A termination shall not be considered as “for cause” for purpose of this provision
if the person referred for employment has filed a grievance challenging the propriety of
his or her termination, unless and until the grievance is resolved in a manner that
affirms the termination for cause. For the purpose of this provision, a decision of a

designated panel or an arbitrator shall be final and binding.




() The provisions in subsections (a) and (b) notwithstanding, a Review Committee,
composed of three (3) members appointed by the Business Manager of the District
Council or where the Local Union is not affiliated with a District Council, appointed by
the Business Manager of the Local Union, may, upon written request of the applicant,
vacate or reduce the period of suspension. A request under this provision shall stay
the commencement of suspension from referral unless and until the Committee
decides otherwise. The Committee’s decision will be by majority vote and shall be
based on all of the available evidence including, as appropriate, the circumstances of the
termination, skills evaluations by third parties, the availability and need for additional
training whethgr the applicant is an apprentice or journeyman member and such other
factors as may be relevant. The Committee’s decision shall rest in its sole and

complete discretion.

(d)  The decision of the Committee will affect only the issue of eligibility for future
referrals, and will not affect the termination unless all parties expressly consent to have

that issue considered by it.

(e If dissatisfied with the decision by the Review Committee, the applicant may
appeal the Committee’s decision to an Independent Review Officer whose costs shall be
paid by the International Union. The Independent Review Officer shall establish a

procedure for expedited and prompt review of such appeals. Any appeal to the




Independent Review Officer shall be filed by the applicant in writing within five (5)
calendar days of time he/she has been notified of the Review Committee’s decision and
shall contain a brief statement of the issue/s. The decision of the Independent Review
Officer shall be final and binding. A request for review under this provision does not
affect the commencement or continuation of the suspension from referral unless and

until the Independent Review Officer decides otherwise.




Notification of Termination Form
(Please type or print clearly)

Instructions: Immediately upon termination of an employee for any cause other than lack of

work, please mail, fax or scan and email this completed form to District Council or Local
Union at [insert Local Union contact information].

Name and Address, Phone of Employer Completing this Form:

Telephone Number:

Authorized Signature:

Name of Authorized Person:

Name of Employee Being Terminated:

Date of Termination:

Reason for Termination: (Check one or more)
Excessive Absenteeism:
Excessive Tardiness:

Lack of Required Skills:
(This area cannot be checked for apprentices)

Insubordination:

Theft:




